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Forum Flash – 18 July, 2008
News from Western Sydney Community Forum
In this Issue:
· Community Sector "CARE" Campaign

· Training: Recruitment and Retention of Staff

· WSCF Position Vacant, 21 hrs per week - HACC.
· Aboriginal Scholarships for Diploma of Community Services Management
· Affordable Housing and Social Inclusion Forum - August 18
· Working With Fathers - Research and Practice Forum
· Allan Raison’s passing

· WSCF Membership Renewal is due.

the community sector "care" campaign

meeting at wscf - Monday 21july 
WSCF are having our first Parramatta CARE Campaign meeting on Monday July 21st at 3.00 at WSCF – click here for the agenda .

Sally McManus will be the guest speaker and we encourage local workers to attend, hear about the campaign and help us develop ideas to strengthen our sector. 

CARE Committees will be forming in other areas of Western Sydney – Penrith, Fairfield, Blacktown and Blue Mountains. Contact WSCF for a contact in your local area 9867 5812 or the ASU on 
http://www.asumembers.org.au/care-campaign
Kate Lee and Adrienne Vella from the ASU visited Western Sydney Community Forum recently to describe the strategies being designed to engage with our sector.

"One of the main issues on which we can build, that both workers and employers agree, is the issue of workforce recruitment. It is very difficult to get staff to work in the community services sector", said Kate.

"Teachers and nurses have had success with their campaigns but they had around 80% union density. At the moment the community sector density is only about 20% [the proportion of workers who are in the union]. We need workers to have frank discussions about union membership in their organisations and networks; about both the difficulties of union membership and the benefits - especially in the context of winning a campaign", said Adrienne.

Western Sydney Community Forum is particularly keen to develop the CARE Campaign in Western Sydney to improve the conditions of staff who work with people with disabilities. “The pay rate for direct care workers is appalling – it won’t be long before we are unable to sustain levels of care unless we can work together for better pay“, said Mary ( Waterford  EO of WSCF)
The CARE Campaign is adopting a long term strategy of collaboration – workers, community agencies (large and small) and government partners all working together for the well-being of the sector and therefore the community. It will be central to WSCF work over this period. Please contact Mary if you would like to know how to set up a CARE Committee in your area on eo@wscf.org.au
RECRUITMENT AND RETENTION OF STAFF

HOW TO GET THE MOST OUT OF YOUR TEAM 
Facilitator: Shane Waterton
South West 29 July 2008 9:30 – 4:30  Bankstown City Library 62 The Mall, Bankstown

Cumberland/Prospect 30 July 2008 9:30am – 4:30 Western Sydney community Forum,  Level 4, 146 Marsden St, Parramatta

Register Here 

No matter what type of service you manage, your effectiveness as a manager rests heavily on how well you understand your role and how confidently you can apply managerial skills to the situations you and your team face every day.

The Staff Management workshop offers you a varied and practical learning experience to help you develop and fine tune your ability to complete your work and to get the best out of your team.

By the end of this workshop the participant should be able to:

· Successfully recruit and retain staff

· Describe and understand different approaches to leadership and how they impact on team members 

· Identify how to develop your team for delegated tasks

· Identify key skills for effective people management

· Maximise the potential of people – how to motivate staff and empower staff, and how to increase staff morale

· Use different types and frequency of performance monitoring

POSITION VACANT

Home and Community Care (HACC)

Regional Resource Worker - 21 hours per week 

Western Sydney Community Forum (WSCF) is the peak regional body for community groups across Western Sydney. We are seeking a skilled and enthusiastic person with a commitment to social justice principles to join a diverse team of projects. The Regional Resource Worker/ HACC (SACS Award Grade 5 permanent part-time) will have strong community development and project management skills,  a sound understanding of social policy and human services issues and the role of the community sector, and high quality communication skills.
Applications close 4pm Friday 1st August 2008

WSCF offers:

· Above SACS Award Grade 5 ($29.96 - $31.27 per hour)

· Above-award conditions 

· Generous leave conditions

· 21 Hours pw /permanent

· Flexible hours: worked over 3 – 5 days

· Family- friendly work environment

· Office is located close to public transport
· Culturally diverse and enthusiastic staff team. 

Applicants must obtain an information package, containing job description and selection criteria on 02 9687 9669 or wscf@wscf.org.au
Aboriginal applicants particularly encouraged to apply.
Interviews for this position are scheduled for Thursday 7th August 2008.
ABORIGINAL SCHOLARSHIPS

Diploma of community Services management.
Western Sydney Community Forum is running a twelve month Diploma in Community Services Management over the next year.  We are offering two scholarships for Aboriginal workers in management positions to do the course (the course costs between $1,980 and $2,475). The course is aimed at experienced and recently appointed managers and supervisors seeking credentials in community sector management and wishing to improve their management knowledge and skills and gain a qualification.. 
The course will commence on September 15th with a three day block 15th to 17th, followed by another block in November 10th to 12th as in the Diploma in Community Service Management  information. It requires a twelve month commitment to completing work projects that are nominated during the program. Recognition of prior learning will apply for many aspects of the qualification. At the completion of the course, participants will have a Diploma level qualification. This is the first time the course has been offered and we hope to make it a great success for the community sector. Your support is valuable in this. Expressions of Interest for these scholarships need to be received by WSCF by August 1st.  

· Expressions of Interest Scholarship click here
· Diploma in Community Service Management information click here
What the Program Offers

This comprehensive program, conducted over twelve months, provides the skills and

knowledge to effectively manage the complexities of a human services organisation. 
The program encompasses a mixture of recognition of prior learning (RPL), six days of face-to-face training, optional elective or additional RPL and work undertaken in your workplace.Key areas covered in the program include:

· managing the work environment including recruitment and coordination of staff and volunteers 

· managing the organisation’s finances, accounts and resources 

· establishing and maintaining community, government and business partnerships

· communication in the workplace.

The course draws on participants’ workplace experiences to develop new knowledge and skills. Opportunities to practice and demonstrate competence are provided throughout workshops. Pre reading and learning recognition preparation is required prior to course commencement. A project will need to be completed between face-to-face training blocks. After the training blocks a major project and the compilation of a portfolio will need to be undertaken. This program is designed to maximise opportunities for participants to use self-directed learning and draws on examples of workplace policies and procedures to develop knowledge and skills.
AFFORDABLE HOUSING AND 
SOCIAL INCLUSION FORUM
August 18 - Date for your diary.

WSCF will be holding this forum on Monday, August 18th, 2008.

The forum will be held at WSCF and the full agenda will be available in the next Forum Flash. Contact Judith on 9687 9669 or email project@wscf.org.au
Research and Practice forum

Working with Fathers & Networking within Children’s Services Sector

When:
11 August 2008 from 9.00am to 1.00pm (Free Event)

Venue: Baulkham Hills Shire Council, 129 Showground Rd, Castle Hill

Guest Speakers: Andrew King (Consultant Men’s Line) , Dale Williams (Anglicare) Anthony Brown (NSW Men’s Health information Resource Centre)
Topics Include: Latest Research and Good Practice on working with men, Successes and overcoming challenges in working with men within diverse community context, Networking and Information/ Resources for working with men will also be provided.
To find out more or register click here

To download the agenda click here
Allan Raison (DoCS) passed away Monday 14th
Allan Raisen from DoCS died on Monday. He became ill last year with a brain tumour. He fought a long battle. He was one of the good guys and responsible for the development of many, many services, especially in the 1980’s. With permission from his family, Allan’s community sector and Government colleagues are going to form a Guard of Honour at his funeral as a mark of respect.  Assemble between 2pm and 2.15pm at Macquarie Park Crematorium, Cnr of Delhi Rd and Plassey Rd, Macquarie Park (near Lane Cove just off the Epping Hwy) at on Monday, July 21st.
WSCF Membership Renewal is Due

Your 2008-09 membership with the Western Sydney Community Forum is due for renewal. Membership of WSCF builds a stronger voice for the community sector across the region and costs just $38.50 including GST. 

Due date for payments is 31 July 2008.

· For your application renewal form (pdf 51Kb) click here
· For information regarding your rights and responsibilities as members (pdf 54Kb) click here
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We acknowledge and pay our respects to the Darug people, the traditional custodians of the land where we work.
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Judith Brownhill will be working at 


WSCF for the next two months
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